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ARTICLE I 
Recognition and Negotiation Procedures 
Pursuant to Article 14 of the State Civil Service Law, the Board of Education of the 
Hudson Falls Central School District hereby adopts the following Agreement 
covering recognition of a teacher organization and the methods by which 
negotiations shall take place with said organization. 
Section 1 - Agreement 
This Agreement is made and entered into this 30m day of June, 2003, by and 
between the Superintendent representing the Board of Education of the Hudson 
Falls Central School District (hereinafter referred to as the 'Board") and the Hudson 
Falls Teachers Association (hereinafter referred to as the 'Association"). 
Section 2 - Philosophy 
The Board and the Association have the same objective - to  provide the best 
education for the children of the school district. Relationships must therefore be 
established which are based upon this goal and the concept of education as both a 
public trust and a professional calling. The Board and the Association recognize 
that the interests of public education will be best sewed by establishing procedures 
to  provide an orderly method for the discussion of matters of common concern and 
to reach mutually satisfactory agreements on these matters. 
Section 3 - Recognition 
The Association recognizes the Board as the policy-making, evaluative body charged 
with the responsibility t o  interpret the educational needs and aspirations of the 
people of the Hudson Falls Central School District. It recognizes further that the 
Board, as the legally constituted-representative of the people of the District, has the 
legal responsibility and obligation to  make the final decisions in the educational and 
fiscal affairs of the School District pursuant to  the laws of the State of New York. 
The Board of Education of the Hudson Falls Central School District recognizes the 
Association for the purposes of collective bargaining, pursuant to the Public 
Employees' Fair Employment Act, as the exclusive representative of a negotiating 
unit consisting of all members of the teaching staff and other certificated employees 
of the School District during the regular school year except the Superintendent, 
Assistant Superintendent for Instruction, Principals Assistant Principals, Director of 
Instructional Technology, and Director of Business Services. 
Section 4 - Principles 
4.1 Professional Teaching Personnel 
It is recognized that members of the professional staff require specialized 
qualifications and that the success of the educational program in the Hudson 
Falls Central School District depends upon the maximum utilization of the 
abilities of the teachers. 
Section 5 
An Amendment t o  the Taylor Act  (Laws of 1969) requires the following: 
&Agreements between public employers and employee organizations - Any 
written agreement between a public employer and an employee organization 
determining the terms and conditions of employment of public employees 
shall contain the following notice in type not smaller than the largest type 
used elsewhere in such agreement. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING 
L EGISLA TIVE ACTION TO PERMIT ITS IMPL EMENTA TION 
BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME 
EFFECTIVE UNTIL THE A PPROPRIA TE L EGISLA TIVE BOD Y 
HAS GIVEN APPROVAL." 
ARTICLE II 
Definitions 
Section 1 
As used in the Agreement, the following terms shall have the respective meanings 
set forth below: 
Teachen - unless otherwise indicated, employees in this bargaining unit will 
be hereinafter referred to as teachers. 
School District means the Hudson Falls Central School District. 
Board of Education means the Board of Education of the School District. 
Superintendent means the Superintendent of Schools of the School District. 
Association means the Hudson Falls Teachers Association. 
School Year means the period commencing on the first day of September in 
each year and ending on the thirtieth day of June next. 
Secondarv School includes grades 7 & 8 and the senior high school 
Supervisor means anyone in a supervisory capacity, such as Superintendent, 
Acting Superintendent, Principal, Assistant Principal, Department Head and 
Assistant Superintendent for Instruction. 
Work Year for Teachers shall not be more than 185 days during the school 
year as defined in Section 1.6. 
ARTICLE Ill 
Grievance Procedure 
Section 1 - Declaration of Purpose 
Whereas, the establishment and maintenance of a harmonious and cooperative 
relationship between the Board of Education and its teachers is essential to  the 
operation of the schools, it is the purpose of this procedure t o  secure, at the lowest 
possible administrative level, equitable solutions to  alleged grievances of teachers 
through procedures under which they may present grievances free from coercion, 
interference, restraint, discrimination or reprisal, and by which the Board of 
Education (hereinafter sometimes referred to  as the Board) and its teachers are 
afforded adequate opportunity to  dispose of their differences without the necessity 
of time consuming and costly proceedings before administrative agencies and/or in 
the courts. 
Section 2 - Definitions 
A Grievance is the complaint of the Association or a teacher of an alleged 
violation of any of the terms and conditions of this Agreement. 
The term Supervisor shall mean any Department Head, Principal, Assistant 
Principal, immediate supervisor, or other administrative or supervisory officer 
responsible for the area in which an alleged grievance arises except for the 
Chief Executive Officer. 
The Chief Executive Officer is the Superintendent of Schools or, in his 
absence, his designated representative. 
Aggrieved Party shall mean the Association or any teacher in the negotiating 
unit filing a grievance. 
Party in Interest shall mean the Grievance Committee of the Association, any 
party named in a grievance who is not the aggrieved party, and the Board of 
  ducat ion or its representatives. 
Grievance Committee is the committee created and constituted by the 
Hudson Falls Teachers Association. 
Hearing Officer shall mean any individual or board charged with the duty of 
rendering decisions at any stage on grievances hereunder. 
Section 3 - Procedures - 
All grievances shall include the name and position of the aggrieved party, the . 
identification of the provision of law, this Agreement, policies, etc., involved 
in the said grievance, the time when and the place where the alleged events 
or conditions constituting the grievance existed, the identity of the party 
responsible for causing the said events or conditions if known t o  the 
aggrieved party, and a statement of the nature of the grievance and the 
redress sought by the aggrieved party. 
Except for informal decisions at Stage 1 (a), all decisions shall be rendered in 
writing at each step of the grievance procedure, setting forth findings of 
fact, conclusions and supporting reasons. Each decision shall be promptly 
transmitted t o  the teacher and the Association. 
If a grievance affects a group of teachers and appears t o  be associated wi th 
system-wide policies, it may be submitted by the Association directly at 
Stage 2 as described below. 
The preparation and processing of grievances, insofar as practicable, shall 
not be conducted during the hours of employment. Students shall not be 
involved in any phase of the grievance procedure. 
The Board and the Association agree to  facilitate any investigation which 
may be required and, on written request, t o  make available any and all 
material and relevant documents, communications and records concerning 
the alleged grievance. 
Except as otherwise provided in Section 5.l(a) and 5.1 (b), an aggrieved 
party and any party in interest shall have the right at all stages of a 
grievance to  confront and cross-examine all witnesses called against him, t o  
testify and t o  call witnesses on his own behalf, and t o  be furnished wi th a 
copy of the agreed upon summary of the proceedings made at each and 
every stage of this grievance procedure. 
All documents, communications, and records dealing wi th the processing of 
a grievance shall be filed separately from the personnel files of the 
participants. 
Nothing contained herein will be construed as limiting the right of any 
teacher having a grievance t o  discuss the matter informally wi th the 
Superintendent or his designated representative and having the grievance 
informally settled without the intervention of the Association provided the 
settlement is not inconsistent with the terms of this Agreement. 
If any provisions of this grievance procedure or any application thereof to  
any teacher or group of teachers in the negotiating unit  shall be finally 
determined by any court to be contrary t o  law, then such provision or 
application shall not be deemed valid. 
The Chief Executive Officer shall be responsible for accumulating and 
maintaining an Official Grievance Record which shall consist of the written 
grievance, communications, agreed upon summary considered at all levels 
other than Stage 1 (a) and all written decisions at all stages. A copy of such 
summary will be made available t o  the aggrieved party within five (5) school 
days. The Grievance Committee shall, within ten (10) school days after the 
conclusion of hearings at Stages 2, 3 and 4, advise the appropriate hearing 
officer of any errors in said summary. Any such claim of error in the 
summary shall become a part of the Official Grievance Record and the 
hearing shall indicate the determination made respecting such claimed error. 
The Official Grievance Record and the hearing shall indicate the 
determination made respecting such claimed error. The Official Grievance 
Record shall be available for inspection and/or copying by the Aggrieved 
Party, the Grievance Committee and the Board, but shall not be deemed a 
public record. 
Section 4 - Time Limits 
Since it is important t o  good relationships that grievances be processed as 
quickly as possible, every effort will be made by all parties t o  expedite the 
process. The time limits specified for either party may be extended only by 
mutual agreement. 
No written grievance will be entertained as described below, and such 
grievance will be deemed waived'unless written grievance is forwarded at 
the first available stage within thirty (30) school days after the teacher knew 
or should have known of the act or condition on which the grievance is 
based. 
If a decision at one stage is not appealed t o  the next stage of the procedure 
within the time limit specified, the grievance will be deemed t o  be 
discontinued and further appeal under this Agreement shall be barred. 
Failure at any stage of the grievance procedure t o  communicate a decision to  
the aggrieved party, and the Association within the specified time limit shall 
permit the lodging of an appeal at the next stage of the procedure within the 
time limit which would have been allotted had the decision been 
communicated by the final day. 
Section 5 - Stages 
5.1 Stage 1 - Supervisor 
a. A teacher having a grievance will discuss it wi th his immediate 
supervisor either directly or through a representative, with the 
objective-of resolving the matter informally. If the teacher submits 
the grievance through a representative, the teacher may be present 
during the discussion of the grievance. 
b. If the grievance is not resolved informally, it shall be reduced t o  
writing and presented to  the Building Principal within five (5) school 
days. Within five (5) school days after the written grievance is 
presented t o  him, the Building Principal shall render a decision 
thereon, in writing, t o  the teacher. 
5.2 Stage 2 - Chief Executive Officer 
a. If the teacher initiating the grievance is not satisfied with the written 
decision at the conclusion of Stage 1 and wishes t o  proceed further 
under this grievance procedure, the teacher shall, within five (51 
school days after receiving the Building Principal's decision, present 
the grievance t o  the Association's Grievance Committee for its 
consideration. 
b. If the Grievance Committee determines that the teacher has a valid 
grievance, then it will file a written appeal of the decision at' Stage 1 with 
the Chief Executive Officer within ten (10) school days after the teacher has 
received such written decision. 
c. Within ten (10) school days after receipt of the appeal, the Chief 
Executive Officer, or his duly authorized representative, shall hold a 
hearing with the teacher and the Grievance Committee or its 
representative and all other parties in interest. 
d. The Chief Executive Officer shall render a decision in writing t o  the 
teacher, the Grievance Committee or its representative within ten (1 0) 
school days after the conclusion of the hearing. 
5.3 Stage 3 - Board of Education 
a. If the Grievance Committee is not satisfied with the decision at Stage 
2, the Grievance Committee will file an appeal in writing with the 
Board of Education within ten (10) school days after receiving the 
decision at Stage 2. 
b. Within ten (10) school days after receipt of an appeal, the Board of 
Education shall hold a hearing on the grievance. The hearing shall be 
conducted in  closed session. 
c. Within ten (10) school days after the conclusion of the hearing, the 
Board of Education shall render a decision, in writing, on the 
grievance. 
5.4 Stage 4 - Arbitration 
a. In the event the Board or the Association is not satisfied with the 
statement of the other with respect to a grievance, it may, within 
- 
fifteen (15) days after receiving the statement, refer the grievance to  
binding arbitration by requesting that the American Arbitration 
Association submit a panel of names from which an arbitrator may be 
chosen. In the selection of an arbitrator and the conduct of hearings, 
the Voluntary Labor Arbitration Rules of the American Arbitration 
Association shall control. 
b. A copy of such request shall be forwarded to the Chief Executive 
Officer or the President of the Association. 
c. If one of the parties shall state that the specific grievance is not 
arbitrable, the arbitrator shall first hear the threshold issue of 
arbitrability before taking evidence and testimony on the merits of the 
grievance. 
d. The arbitrator's decision will be in writing and will set forth his 
findings, reasoning and conclusions on the issues submitted. The 
arbitrator will be without power or authority to make any decision 
which requires the commission of an act prohibited by law, or which 
is violation of this Agreement. The arbitrator shall have no power to 
alter, add to or detract from the provisions of the Agreement. 
e. All costs for the services of the Arbitrator will be borne equally by the 
School Board and the Association. 
f. The election to  submit a grievance to arbitration shall automatically be 
a waiver of all other remedies, judicial bodies or courts, which 
otherwise could be available. 
ARTICLE IV 
Teaching Hours and Teacher Load 
Section 1 
1.1 The workday for elementary teachers shall be six hours and fifty (6:50) 
minutes, including a thirty (30) minute duty-free lunch period. Teachers shall 
remain on duty as long as necessary after the end of the pupil day to 
perform professional duties such as meeting with parents and assisting and 
counseling students. No teacher shall be required to  remain after the pupil 
day to perform any unreasonable, inequitable or unprofessional services. 
1.2 During the regular school day, each elementary teacher will have a daily 
preparation period of not less than thirty (30) minutes. The total weekly 
preparation time for elementary teachers will not be less than two hundred 
(200) minutes. 
Section 2 
2.1 The workday for secondary and grade 6 teachers shall be seven (7) hours 
including a thirty (30) minute duty-free lunch period. Teachers shall remain 
on duty as long as necessary after the end of the pupil day to  perform 
professional duties such as meeting with parents and assisting and 
counseling students. No teacher shall be required to  remain aher the pupil 
day to  perform any unreasonable, inequitable or unprofessional services. 
2.2 During the regular school day, each secondary and grade 6 teacher will have 
a daily preparation period of not less than the scheduled length of a class 
period at the secondary level. 
Section 3 - Elementary Parent Conference 
3 . 1  The District will provide four (4) half-days in each semester t o  elementary 
classroom teachers (K-6) for the purpose of scheduling conferences with 
parents. 
3.2 Each elementary classroom teacher (K-6) may designate conferences other 
than the regularly scheduled time. 
3.3 Elementary classroom teachers (K-6) exercising the option described in 3.2 
of this section may leave the building aher student dismissal time on one (1) 
of the four (4) designated conference days each semester. 
3.4 On those days designated for parent conferences, special teachers (K-6) may 
leave their assigned building at 2:30 p.m. 
Section 4 - Assignments and End of Year Duties 
Each elementary teacher (K-6) will be provided two (2) half-days for end-of- 
the-year duties assuming that there have not been less than one hundred 
eighty (1 80) days of instruction. The District will adhere to  the intent of the 
Illenberg Memo (9/24/94) in his response to the letter of Dr. John Zeis dated 
8/29/94. (See Appendix A & B) 
During the January exam week, High School teachers will be scheduled for 
up to  three (3) assignments. 
During the June exam week, High School teachers will be scheduled for up 
to four (4) assignments. The High School End of the year Assignment 
Schedule (the schedule' listing all proctoring assignments, hall duty 
assignments, correction team assignments, and training for correcting state 
exams assignments) will be made available t o  all staff at the secondary level 
between December 15 and January 1, for mid-term and January Regent's 
examinations, and May 15 and June 1, for final and Regent's examinations. 
The examination schedule for each building will be constructed through the 
joint effort of a building administrator and member of the HFTA. The 
President of the Association will appoint the HFTA representative. 
The examination schedule will be made in  such a manner that will be as 
equitable as possible for all teaching staff, taking into account SED Mandates 
and Regulations concerning the correcting procedures for said examinations. 
During the June exam week, Middle School teachers with non-Regents 
classes will be dismissed at 10:30 a.m. Teachers with Regents classes will 
be dismissed at 11:OO a.m. on the days that Regents exams are given and 
otherwise at 10:30 a.m. It is understood that SED mandates could 
necessitate a change and any change is t o  be negotiated as per the terms of 
this agreement. 
Section 5 
5.1 Secondary school teachers, excluding grade 6, shall not be assigned more 
than five (5) teaching periods, a supervision period, and a homeroom or 
comparable duty daily. Senior High teachers of English shall not be assigned 
more than five (5) teaching periods and a homeroom or comparable duty 
daily. 
Tenured secondary teachers, excluding grade 6, may request one (1) 
additional teaching period t o  replace supervision period on a strictly voluntary 
basis. 
Secondary school teachers, excluding grade 6, shall not be required t o  teach 
more than three (3) preparations within any one day except when deemed 
necessary by the Principal. 
Senior High School teachers of English will not be assigned more than one 
hundred twenty-five (1 25) students per day; the administration will strive for 
not more than one hundred twelve (1 12) students per day. Teachers of 
Social Studies, Mathematics, and Science in the Senior High will not be 
assigned more than one hundred fifty (150) students per day, striving for not 
more than one hundred twenty-five (1 25) students per day. 
The District agrees that instructional duties or other related professional 
duties requiring New York State certification currently being performed by 
members of the bargaining unit shall not be performed by anyone outside 
said unit, and furthermore, new educational programs established by the 
District which require certification shall be performed only by members of 
said bargaining unit. 
In the event the regular assignment for any teacher within his or her tenure 
area is not available because of position elimination, the Superintendent will 
assign the teacher t o  a vacant teaching position or assignment for which the 
teacher has certification. This provision does not negate the District's 
authority to  dismiss an employee for just cause. 
Section 6 
6.1 Teacher participation in extra-curricular activities for which no additional 
compensation is paid shall be voluntary. 
Section 7 
7.1 Teachers shall be informed of a telephone number t o  report their 
unavailability for work and they shall report such unavailability, as early as 
practicable, and ordinarily before 6:00 a.m. of the day they will be absent. 
7.2 Teachers who are absent shall be responsible for providing seating charts 
and suitable lesson plans. 
Section 8 
8.1 At  the request of either party to this Agreement, a committee will be 
established for the purpose of studying the impact of mainstreaming disabled 
students on the workload of the regular classroom teacher. 
8.2 The Committee will consist of one (1) member of the Board of Education 
appointed by the President of the Board of Education; t w o  (2) committee 
members will be appointed by the Superintendent of Schools; and three (3) 
teachers appointed by the President of the Hudson Falls Teachers 
Association. The Committee will select the chairperson. 
Section 9 
9.1 At  the request of either party to  this Agreement, a committee will be 
established for the purpose of studying the impact of new State and Federal 
mandates, including the New York State Regents Action Plan, on the 
workload of teachers. 
9.2 The Committee will consist of one (1) member of the Board of Education, 
appointed by the President of the Board of Education; t w o  (2) administrators 
appointed by the Superintendent of Schools; and three (3) teachers 
appointed by the President of the Hudson Falls Teachers Association. 
Section 10 
10.1 AU classroom teachers o f  Special Education who request a Teaching Assistant 
wi l l  be given one for at least four (4) hours per day. Resource teachers are not covered by 
Section 10.1. 
Section 11 
11.1 There will be a mentoring program provided t o  each new teacher, placed at 
the beginning step of the salary schedule, hired by the Hudson Falls Central 
School District. 
11.2 The term mentee is defined as a teacher new to the Hudson Falls Central 
. - School District and has been placed on the beginning step of the salary 
schedule. 
11.3 The term mentor is defined as a tenured teacher. Every effort will be made to 
secure mentors in the mentees subject area. Due to  the roles and availability 
of mentors, a mentor could be selected who teachers out of the mentees 
subject area. 
11.4 The mentor will be a tenured teacher chosen jointly by the Superintendent 
and the HFTA President, according to  the rules of the American Arbitration 
Association, which selects from common names appearing on the lists 
provided. 
Each mentor will receive two thousand dollars ($2000) stipend, paid in two 
installments -- January and June. If the term is less than a full academic 
year, the stipend will be $1000. 
Mentors and mentees will be present at training sessions and any district 
mentorlmentee meetings. 
It is recognized that this will be a confidential relationship, and the mentor 
will not be used as an evaluator of the mentee. 
The mentors and mentees will meet formally and informally throughout the 
school year. 
After discussions with the HFTA and at the discretion of the school district 
an experienced teacher may be offered the services of the mentor program. 
It will be a different program, and the stipend will be $1000, with the same 
pay periods as above in 1 1.5. 
1 1  .I 0 After discussions with the HFTA and at the discretion of the school district, 
teachers who served in the prior year in a replacement capacity, or for part 
of the prior school year and are returning, may be provided a mentor either in 
a half-year or full-year capacity. 
ARTICLE V 
Class Size 
Section 1 
It shall be the genuine intention of the Board of Education to  limit the maximum number of 
pupils per class as follows: 
Elementary 
Kindergarten 
Primary Grades 
Intermediate Grades 
Middle School 
Regular Classes 
Senior High School 
English' 28 
Other Subjects 30 
Special Subjects 
Special Education 
Home & Careers 
Technology 
Driver Education 
Physical Education 
AR 
Music (Except Choir) 
IEP and HS Diploma 
As determined by SED 
It is recognized that the availability of classrooms, teachers and unanticipated 
enrollments may necessarily cause class size to  exceed the numbers. 
Unanticipated enrollment is hereby defined to include any student who enters at the 
elementary level after May 1 of each school year and at the secondary level after 
final grades have been submitted each June. It should not be assumed that every 
student failure will attend and be successful in summer school. 
ARTICLE VI 
Discipline 
Section 1 
Teachers, as well as administrators, are responsible for maintaining control 
of pupil behavior throughout school premises. 
Major discipline problems shall be referred to  the administration. The 
administration will investigate each referral and take positive action when 
necessary. 
When a teacher disciplines a student, the administration will do whatever is 
reasonably possible in supporting the teacher in this discipline. 
The administration will provide support for the teachers and coaches 
whenever there is an unjustified criticism from anyone. 
Professional personnel will refrain from demonstrating disapproval of 
another's actions in the presence of pupils. 
Section 2 
No extreme punishment, inconsistent with generally accepted educational practices, 
will be allowed. 
ARTICLE VII 
Vacancies 
Section 1 
Whenever any vacancy shall occur in any certificated position, except for 
Superintendent, in the Hudson Falls Central School District, the Board shall publicize 
the same by giving written notice of such vacancy to  the President of the 
Association within five (5) days and by providing for appropriate posting within 
seven (7) days in the Building Principals' offices and on Teacher Bulletin Boards in 
each school. This notice shall clearly set forth a description of the qualifications for 
the position, including job requirements, salary range, the nature of the interview, 
and methods of assessing the merits of applicants. No vacancy shall be filled 
except on a temporary basis until such vacancy shall have been posted for at least 
fourteen (14) days prior t o  the last day on which applications will be accepted. 
Any qualified and certified person may apply for such vacancy. In filling such 
vacancy, the Board agrees t o  give due weight t o  the professional background and 
attainments for all applicants. Other factors being equal, in the judgment of the 
Board, the applicant with the greatest length of time in the Hudson Falls Central 
School District shall be selected for the position. 
Examples: 1) Elementary position - the personnel file will determine 
placement. 
(This eliminates the interview process for current employees at all levels.) 
2) Secondary position - within the certification area 
Example: English - an English certification in secondary 
will have preference over an English Certification in  Elementary. 
3) Elementary Vacancy - Secondary with a successful 
experience and elementary certification will be acceptable if there are no elementary 
applicants. 
4) Special Ed-follow #1, #2, #3 Examples 
5) Tenure area switch explained: District applicants are to  be 
considered before posting. All candidates for vacancies will 
have the pros and cons explained at a meeting with the 
Building Principal, Department Head, and a member of the 
Teachers Association. Any teacher who chooses to  switch 
tenure areas is treated as a first year teacher in the new 
area. If it is decided that the teacher will not be granted 
tenure in that area after 2 (two) years, the teacher risks 
losing hislher job in the district. 
Section 3 
If an applicant from within the bargaining unit who is not selected requests the 
reasons, such reasons shall be given himther. 
Section 4 
An applicant within the bargaining unit may withdraw an application for transfer or 
change in assignment within a reasonable time without prejudice to consideration 
for future transfer or change in assignment. 
Section 5 
The President of the Association or his designated representative will be notified by 
certified mail, receipt requested, during the summer months of such openings which 
have not been previously posted. 
ARTICLE Vlll 
Teacher Assignment 
Section 1 
Teachers wiil be informed of their probable assignments for the coming semester at 
least five (5) school days before the end of the current semester. 
Section 2 
Field trips may be taken, if they are planned well in advance and have the approval 
of the Principal or Superintendent. Where the distance warrants it, school buses 
will be provided between the hours of 9:00 a.m. and 2:00 p.m. when possible. 
Permission slips should be secured from parents before children are taken from 
school during school hours. 
Section 3 
Prior to  reduction of staff, the District will discuss the proposed 
reductions in full with the Association. 
In the event a teacher's services are terminated due t o  the 
abolishment of hislher present position; the teacher shall be notified 
at least two (2) weeks prior to  the meeting in which the board will 
adopt a budget. At this time, the affected teacher shall be given a 
letter of explanation, a copy of which shall be placed in the teacher's 
personnel file. 
Upon request of an affected teacher, the District will assign himlher 
to any professional vacancy in the School District for which helshe is 
certified. 
In the event there are no vacancies in the School District, the District 
will place such teachers on a reemployment list in order of seniority. 
It is the teacher's responsibility to  inform the District of any change in 
hislher certification. 
In the event a professional position is created, teachers on the 
reemployment list will be notified of such position by certified mail, 
receipt requested with a copy to the Association President, or his 
designated representative, by certified mail, receipt requested. The 
procedure for rehiringlrecalling teachers on the reemployment list will 
be in accordance with seniority. 
ARTICLE IX 
Newly Employed Personnel, 
Voluntary Transfers, Assignments 
Section 1 
Tentative assignments for all newly employed personnel shall be given upon request 
to the individual or on request of an officer of the Hudson Falls Teachers 
Association. 
Section 2 
Section 3 
Teachers who desire a change in grade andlor subject assignment or 
who desire to  transfer to  another building may inquire at any time to  
ascertain the possibility of such a vacancy in the following year and 
may file a written application for such position with the 
Superintendent, ordinarily-not later than February 1. 
Each employee-applicant shall be notified of the decision by June 1. 
In the evaluation of applications for voluntary reassignment andlor transfer, the 
wishes of the individual teacher will be considered. 
ARTICLE X 
Involuntary Transfers and Reassignments 
Section 1 
The parties agree that involuntary transfers or reassignments will be made only 
when necessary and in the best interest of the school system. 
Section 2 
The District will first seek volunteers when transfers are necessary. 
Section 3 
An involuntary transfer or reassignment shall be made only after a meeting between 
the teacher involved, an officer of the.Association, and the Superintendent. This 
meeting shall take place no later than June 1, at which time the teacher will be 
notified of the reasons for the action which shall be based on sound educational 
policy. 
Section 4 
Teachers being involuntarily transferred shall be notified upon request of the 
positions available in their tenure area. 
Section 5 
5. I-. When it becomes necessary t o  transfer at the elementary level, the 
teacher who has the least seniority in the District in the particular 
building affected will be transferred with the exception of special 
education and resource room teachers. 
When it becomes necessary to transfer at the secondary level, the 
teacher who has the least seniority in the District in the subject and 
certification area affected, and in the particular building, will be 
transferred. 
6.1 Not including those teachers who have been excessed for the 1992-93 school 
year, i t  shall be the policy o f  the District to use the process o f  attrition to reduce staff. 
Specifically, no probationary or tenured member of the present staff as of June 30, 1985 
(As per Attachment A) shall lose full-time employment due to staff reduction. 
Not withstanding anythmg contained herein, the school district shall retain the right to 
- 
terminate any of said individuals for cause; shall retain the right to dismiss any of said 
individuals during the probationary period. 
The school district shall also have the right to assign any of said individuals to teacher 
(sic) TEACH a class outside the field of their respective certification in accordance with 
Section 80.2 of the Commissioner's Regulations. 
N o h g  herein shall preclude the district fiom issuing proper notice as set forth by 
Article MII - Section 3. 
ARTICLE XI 
Section 1 
1.1 
Teacher Evaluation and 
Periodic Classroom Visitation 
Electronic devices may not be used for observation and/or evaluation 
purposes. 
a. All teachers may be observed by supervisory personnel. 
b. All teachers may request an observation. 
c. Each first year teacher, including one-year replacements, will receive 
the benefit of at least one clinical observation prior t o  the end of the 
fifth week of school. All tenured teachers may choose a clinical 
observation or collaborative review if mutually agreed upon by both 
the teacher and the administrator. 
Clinical observations of all probationary teachers will be made at 
least five (5) tim$s in the first year; four (4) times in the second 
year; and three (3) times in the third year. In the second year one 
of the observations may be a collaborative review, i f  mutually 
agreed upon by both the teacher and the administrator. 
d. Prior t o  each clinical observation, the observer will meet with the 
teacher in a pre-observation conference to  discuss how the observer 
will conduct the observation. 
The teacher's lesson plans will be reviewed during the pre- 
observation conference. 
Prior t o  each clinical observation, the teacher will detail planned 
objectives and activities. 
e. During the observation, the classroom behavior of the teacher 
and/or students will be recorded. The observer will record only that 
behavior which is observed using notes taken during the 
observation. 
f. A post-observation conference will be conducted within three (3) 
school days following the observation. 
The teacher will be advised of both strengths and weaknesses 
demonstrated during the observation visitation. 
The observer will offer constructive suggestions relative to  
improving overall teaching performance. 
g. Within one week following the post-observation conference, the 
observer will summarize the clinical observation, to include lesson 
objectives, behavior observed, and conclusions arrived at during the 
observation and post-observation. 
Signed copies of the summary will be disposed of as follows: 
1. One copy placed in the teacher's file. 
2. One copy retained by the teacher. 
3. One copy sent to the Superintendent of Schools. 
4. One copy sent to  the Principal. 
5. One copy to  the Department Head, i f  applicable. 
h. At the discretion of supervisory personnel, additional visitations will 
be made. These observations will not require pre- or post- 
conferencing and will not require taking of notes. Such visitations 
may determine whether or not clinical observations are needed in 
addition to the regular procedure. 
i. Periodic classroom visitations will in no way be used as the only 
means of determining performance of a teacher toward attaining 
tenure. 
Periodic classroom visitations will be considered as one of several 
factors. Some of the factors in the evaluation of a teacher for 
tenure are, but not limited to attendance, rapport with colleagues, 
parents and students. 
j. Observations and evaluations for probationary teachers will be 
completed by April 15 of each school year and by May 1 of each 
school year for tenured teachers. 
Teachers will have the right, upon request, to  review the contents of 
their personnel files and t o  make copies of any documents in it (except 
for confidential material originating from sources outside the District). - - 
A teacher will be entitled to have a representative of the Association 
accompany himiher during review. The teacher will acknowledge that helshe 
has had the opportunity to review any material which is to be placed or has been 
placed in the file by affixing hidhex signature to the copy or copies to be filed, with 
the express understanding that this signature in no way indicates agreement with 
the contents of the document(s). The teacher will also have the right to submit a 
written response or rebuttal. This response or rebuttal shall be reviewed by the 
Superintendent upon requtst. This response is to be added to the file. 
No member of the bargaining unit shall be disciplined, terminated, 
reduced in rank or compensation, deprived of any professional 
advantage, or have an adverse evaluation placed in their personnel file, 
except for just cause. A teacher shall have the right t o  representation 
at every stage of disciplinary action. 
The performance review procedure established as a result of the New 
York state Regents Action Plan will not be inconsistent with the 
provisions of Article XI. 
Section 2 - Tenure 
2.1 A probationary teacher will be informed of the action of the Board on 
granting or denial of tenure ninety (90) days prior t o  June 30 or ninety 
(90) days prior to  their anniversary date of employment. 
If a probationary teacher who is denied tenure requests the reasons for 
such denial, such reasons shall be given himiher orally, if helshe so 
specifies, and otherwise in writing. 
ARTICLE XI1 
Protection 
Section 1 
Teachers will immediately report all cases of assault, or threatened assault, in 
connection with their employment to  their Principal or immediate supervisor. The 
report will be in writing and include all relevant facts known to the teacher. 
Section 2 
This report will be forwarded to  the Superintendent who will comply with any 
reasonable request from the teacher for information in his possession relating t o  the 
incident or the persons involved. 
Section 3 
3.1 The School District agrees to hold teachers harmless from any 
financial loss, including reasonable attorneys' fees, arising out of any 
claim, demand, suit or judgment by reason of any act or omission to 
act by such teacher within or without the school buildings, p;ovided 
such teacher, at the time of the act or omission complained of, was 
acting in the discharge of his duties within the scope of his 
employment or under the direction of the school district. (Education 
Law, Sections 3023 and 3028). 
Teachers shall notify the Superintendent in writing of any accident or 
claim against them which might be covered by this section within ten 
(1 0) days after the accident occurs or the teacher knows of the claim. 
In addition, a teacher shall not be entitled to  the protection of this 
article unless within ten (10) days of the time he is served with any 
summons, complaint, process, notice, demand, or pleading, he shall 
deliver the original or a copy thereof to the Superintendent. 
Teachers will not be required to  drive pupils t o  their homes or to 
organized school activities which take place away from the school 
building. Teachers may do so voluntarily with the advance approval 
of their building principal. 
ARTICLE Xlll 
Sick Leave 
Section 1 
All teachers are allowed fifteen (1 5) full days (thirty (301 half days) absence each 
school year with full pay when such absence is necessary and due to the teacher's 
personal illness, death in the teacher's immediate family, or serious illness in the 
teacher's immediate family. If the absence of any teacher for any of the above 
reasons does not equal fifteen (15) days in any year, the remaining unused days 
may be used as a "sick leave reserve" and accumulated from year to year. 
However, not more than one hundred seventy (170) days may be used from this 
reserve in any one year in addition to the current allowance. Upon using up the 
yearly allowance of fifteen (15) days, a teacher may draw upon accumulated 
reserve for an additional fifteen (15) days for death or serious illness in the 
immediate family. Additional days from the remaining reserve for serious illness in 
the immediate family may be used with the approval of the Superintendent. 
Section 2 
No sick leave will be deducted from a classroom teacher's sick leave when helshe 
leaves school due to an emergency situation and no substitute is hired for the 
remainder of the day. 
Section 3 
3.1 The School District carries Worker's Compensation Insurance coverage on all 
employees. All injuries received while on school duty and any sickness 
directly related to or caused by employment in this School District should be 
reported at once to the office of the Superintendent. 
_- -
3.2 Whenever a teacher is absent from hislher employment and unable to 
perform hislher duties as a result of personal injury caused by an accident or 
an assault occurring in the course of hislher employment and receives 
Worker's Compensation payments for such absence, helshe will be paid 
hislher full salary during this absence from hislher employment up to a period 
of one (1) year (less the amount of any Worker's Compensation award made 
for temporary disability due to said injury) and no part of such absence will 
be charged to hislher annual or accumulated sick leave. 
Section 4 
The Superintendent shall notify each teacher by September 30 of each school year 
of the number of sick days accumulated. 
5.1 Each school year, each teacher will be entitled to  two (2) days of sick leave - 
with pay for personal business which cannot be conducted at times other 
than the workday. Notification will be given to  the Principal at least t w o  (2) 
days prior to  the absence except in unexpected emergencies when notice 
will be given as soon as possible. Reasons need not be stated. Personal 
leave will not be used for extending holidays or vacation time or engaging in 
recreational activities or for the purpose of working for another employer. 
ARTICLE XIV 
Temporary Leaves of Absence 
Section 1 
Teachers will be entitled t o  the following absences wi th pay each school year in 
addition to  the leave specified in Article XIII: 
The t w o  (2) Jewish holidays, Rosh Hashanah and Yom Kippur, which require 
absence during school hours. 
Requests for the purpose of visiting other schools or attending meetings or 
conferences of an educational nature will be considered. Prior approval of 
the Superintendent will be required. 
The District will provide twelve (12) teacher days per year to  the Association 
for business use without loss of time or benefits. 
Time necessary for one delegate t o  attend the annual meeting of the New 
York State Teachers Retirement System. 
The District wil l provide time necessary for appearances in any legal 
proceeding initiated by the parties to  this Agreement or for action(s) brought 
against any employee of this unit by this employer or because of any act or 
omission t o  act by  an employee acting within the scope of histher 
employment. 
ARTICLE XV 
Extended Leaves of Absence 
Section 1 
The Board on the merits of each individual case will consider requests for a one (1 
year leave of absence for the purpose of participation in an exchange teacher 
program. If granted, tenure of position, accumulated sick leave and salary 
increment will continue in effect as though the teacher had remained in this school 
district. Such teachers will signify their intent t o  return t o  the District for at least 
two  (2) years. 
Section 2 
Military leave will be granted t o  any teacher as provided by the military law. Upon 
return from such leave, a teacher will be placed on the salary schedule at the level 
which helshe would have achieved had he remained actively employed in the 
system during the period of his absence-up t o  a maximum of four (4) years. 
Section 3 
Maternity leave shall be granted upon application which should be made at least 
four (4) months before the expected birth or adoption of the child. For non tenure 
teachers, such leave will be an interruption of the probationary period and not in lieu 
of service in meeting the requirements for serving a probationary period. 
Section 4 
Additional leaves may be granted at the discretion of the Board. 
Section 5 
All benefits t o  which a tenure teacher was entitled at the time hislher leave of 
absence commenced, including unused accumulated sick leave, wil l be restored to 
himlher upon hislher return except military leave. Helshe will be assigned to  the 
same position which heishe held at the time said leave commenced, if available, or, 
if not, t o  a substantially equivalent position. A teacher who returns from such leave 
will be placed on at least the same level of the salary schedule helshe was on when 
the leave commenced. A teacher having served at least five (5) months in the 
school year in which the leave commenced shall be placed on the next higher level 
of the salary schedule. In no case will a teacher be granted t w o  steps unless the 
teacher has taught for fifteen (15) months except for military leave as stated in 
Section 2. 
Section 6 
1.1 All requests for leaves or extensions or renewals of leaves shall be 
applied for in writing. Requests must normally be submitted by April 
1 of the preceding year for a leave commencing in September. 
1.2 Requests must normally be submitted by November 1 for leaves 
commencing the second semester. 
Requests must be for a minimum of one semester. 
Teachers will be informed in writing of the action taken on their 
application within thirty (30) days. 
Medical and military leaves will be exempt from this provision. 
Section 7 
A teacher, on a leave of absence for a school year or more, shall notify the 
Superintendent in writing as t o  his intention t o  return t o  service at least five (5) 
months prior t o  the expiration date of such leave. The expiration date for a school 
year is June 30. 
ARTICLE XVI 
Sabbatical Leave 
Section 1 
Any teacher who has completed seven (7) or more years of service in the Hudson 
Falls Central School District may, upon the recommendation of the Superintendent, 
be granted a leave of absence by the Board of Education for the purpose of 
advanced study or extended travel, under certain restrictions. Teachers requesting 
Sabbatical Leave wil l agree to  return to their teaching duties in this district for at 
least two  (2) years. 
Section 2 
Application for such leave shall be made in writing by April 1 of the year previous t o  
the beginning of the school year in which such absence is requested. Such 
application shall be made in writing and shall indicate a program approved by the 
Superintendent t o  be followed by the teacher during their period of leave. Teachers 
will be informed of the action taken on their application within thirty (30) days. 
Section 3 
Such leave of absence, when granted, shall count as service in the Hudson Falls 
Schools for salary and seniority purposes. Regular increment shall not be withheld 
because of such leave. 
Section 4 
The Board of Education's actions will depend on a consideration of several matters, 
such as the number of teachers making requests, substitutes available, probable 
value t o  the school system, the cost, and the past record of the teacher. 
Section 5 
Not more than t w o  (2) teachers in all shall be granted Sabbatical Leave in any one 
(1) year. 
Section 6 
In general, Sabbatical Leave will be granted for one (1) year at 75% pay. 
Applications for one half (1 12) year at 75% will be considered. 
Section 7 
It is understood that from such salary chosen, the contributions t o  the retirement 
system, withholding taxes, Social Security and hospitalization wil l be deducted. 
Section 8 
The Board wil l pay the salary chosen on the regular payroll dates during the period 
of leave. 
Section 9 
Progress reports may be required by  the Board. 
ARTICLE XVll 
Health Insurance 
Section 1 
The District will pay 95% of premiums for individual, two-person and family 
coverage under The Blue Shield of Northeastern New York in the first year of the 
contract; 93.5.% in the second year; and 92% in the third year. It is understood 
that such insurance shall be the same or better than that provided under the current 
Blue Shield of Northeastern New York, Master Health Plus, and MVP plans in effect 
June 30, 2003. 
Section 2 
Unit members will have the option of participating in applicable HMO's - (Health 
Maintenance Organizations) which are available in  the region covered by the 
District. The District shall not be responsible for individual or family costs 
exceeding the cost of the Blue Shield- of Northeastern New York, 'Master Health 
Plus, and MVP plans. 
The District will pay 100% individual coverage and 80% dependent coverage for 
the Blue Shield Dental Plan Care Program (or similar) which covers 80% of the 
dentist's customary charges with Rider A or a plan mutually agreeable. 
Section 3 
The District will provide a NFlexible Benefit Plan" to  all unit members under Section 
125 of the IRS Code. The plan will be administered by Preferred Group Plan, Inc. at 
District expense. The plan year will be October 1 t o  September 30. 
The District and the Association agree to provide the options o f  a cafeteria plan under 
Section 125 o f  the Internal Revenue Code to all employees o f  the members o f  the Hudson 
Falls Central School District. 
Prefened Group Plans, Inc. will serve as the provider. Options available shall be 
determined between the parties. Member's unspent funds will be applied to district funds. 
The maximum to be sheltered for unreirnbursed medical expense shall be $5000." 
ARTICLE XVlll 
Payroll Deductions 
Section 1 
The School District agrees to deduct from the salaries of the teachers (as per 
written authorization from each teacher) dues for the Hudson Falls Teachers 
Association and its affiliates and to  transmit the monies promptly to  the Association 
when collected. 
Section 2 
Deductions referred t o  in Section 1 above will be made in equal installments 
beginning with the first payroll date in October. 
Section 3 
The Hudson Falls Central School District shall deduct from the salary of employees 
in the bargaining unit who are not - members of the Hudson Falls Teachers 
Association the amount equivalent to  the dues levied by the Hudson Falls Teachers 
Association and shall transmit the sum so deducted to  the Hudson Falls Teachers 
Association, in accordance with Chapters 677 and 678 of the Laws of 1977 of  the 
State of New York. The Hudson Falls Teachers Association affirms that it has 
adopted such procedure for refund of agency shop fee deduction as required in 
Section 3 of Chapters 677 and 678 of the Laws of 1977 of the State of New York. 
This provision for agency shop fee deduction shall continue in effect so long as the 
Hudson Falls Teachers Association maintains such procedure. 
Section 4 
Deductions will also be made for the TCT Federal Credit Union upon written 
authorization. 
c.- 
Section 5 
Each teacher shall have the right to  participate in a tax-sheltered annuity plan of 
hislher choice with the provisions that not more than one carrier per teacher may be 
named for salary deduction purposes. 
Section 6 
The District shall withhold from each employee's payroll check an amount for 
VOTEICOPE authorized in writing by an individual employee as requested and 
transmit said amount to the Hudson Falls Teachers Association. 
This deduction shall be continuous unless changed in writing by the individual prior 
to the first payroll in September. 
Section 7 
The District shall withhold from each employee's payroll check an amount 
authorized in writing by an individual employee as requested and transmit said 
amount to the NYSUT Benefit Trust. 
This deduction shall be continuous unless changed in writing by the individual prior 
to the first payroll in September. 
Section 8 
Electronic direct payroll deposit will be available upon request. 
ARTICLE XIX 
Textbooks 
Section 1 
The School District agrees that it will make a genuine effort to provide sufficient 
textbooks to insure that each pupil in a classroom has textbooks for his own use. 
ARTICLE XX 
Supplies 
Section 1 
The School District agrees that it will make a genuine effon t o  provide sufficient 
supplies so that teachers may fulfill their teaching responsibilities in an adequate 
and professional manner. 
ARTICLE XXI 
- 
2003-04 
Salary 
Schedule 
step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
Per Credit 
Deerw 
Section 1 
Base 
35,252 
36252 
36,525 
36,797 
37,1 n 
37.466 
37.784 
38.264 
38,618 
38.967 
39.317 
40.023 
40,915 
41.796 
42.644 
43.561 
44.632 
46.072 
48.659 
53.268 
51,503 
63.886 
30 
400 
If the Hudson Falls 
2004-05 
Salary 
Schedule 
stsp 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
1 1  
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
Per Credtt 
D e e m  
Base 
35252 
36.252 
37252 
37.681 
38,109 
38.745 
3921 4 
39,725 
40.568 
41,148 
41.727 
42,307 
43,087 
44,031 
44,969 
45,830 
46,761 
47,799 
49,822 
52,466 
57,245 
60,963 
65,386 
30 
425 
2005-06 
Salary 
Scheduk 
Base 
35.252 
36.252 
37252 
38252 
38.837 
39.422 
40.317 
40.962 
41,667 
42,872 
43.679 
44.487 
45.297 
46,152 
47,147 
48.142 
49.017 
49.962 
50.967 
53.572 
56272 
61.m 
64,422 
66,886 
Per Credit 33 
Dew- 440 
School District merges, consolidates, or acquires any other 
district during the life of this agreement, the monetary portion of this agreement will 
be reopened immediately. 
Section 2 
The Board reserves the privilege of paying beyond the salary -schedule in unusual 
circumstances. 
Section 3 
An allowance of thirty (30) dollars will be granted for each credit hour in the 2003- 
2005 contract period, and thirty-three 33 dollars in the 2005-2006 contract, 
approved by the Superintendent. In addition, $400 will be paid for each degree 
(Master's Degree or higher) in the 2003-2004 year, $425 in the 2004-2005 year, 
and $440 in the 2005-2006 year. All credits before June 30, 2003 are accepted. 
Transcripts must be in-the Business Office by the end of the first week in October 
and the end of the first week in Febmary in order to receive compensation. 
Section 4 
Teachers will be paid every other Thursday beginning on the second Thursday after 
school is in session. If the pay date falls during a vacation period, payday will be 
the last working day prior to the vacation. The final payday will be the last day of 
school. 
Section 5 
Offers of coaching positions will be made annually by the Superintendent in 
consultation with the Director of Athletics. All available coaching positions 
will be posted on individual school faculty bulletin boards. Staff members 
who are interested and are qualified will have the opportunity to  apply for 
and will be given consideration for such coaching positions. It is further 
understood, that once a coaching position becomes available, it will be filled 
by interested, qualified district personnel. (PE Staff members shall be given 
first preference) In the event that district personnel have no interest in the 
position, the District reserves the right to  employ non-staff members until 
such time as interested qualified district personnel become available. 
A person presently holding a coaching assignment will be notified in writing 
by the Director of Athletics as to hislher recommendation for reappointment 
the following year. This notice shall be given no later than fourteen (14) 
days following the final session of the Varsity sport involved. The District 
will make the appointment no later than sixty (60) days after the 
recommendation of the Director of Athletics. 
Vacant coaching positions will be posted within seven ( 7 )  days after the 
vacancy occurs. No vacancy shall be filled except on a temporary basis until 
such vacancy shall have been posted for at least fourteen (14) days prior to  
the last day on which applications will be accepted. The District will make 
the appointment no later than sixty (60) days after the recommendation of 
the Director of Athletics. 
All physical education personnel shall be expected to  accept a minimum of 
t w o  (2) coaching assignments and may take a third. A coach who has not 
attained hislher master's degree may, with permission of the Superintendent, 
coach one (1) sport until the degree is obtained. Upon completion, helshe 
will be required t o  coach two (2) coaching assignments and may take a third. 
The Physical Education Department will be allocated $1000. per year for 
conferences. This money will be rotated so that all sports can attend 
conferences. All requests must have the approval of the Athletic Director, 
the High School Principal and the District Superintendent. 
Section 6 - Athletic Coaching Salary Schedule 
6.1 Assignment Level 
A. Assistant Swimming, Head Coach Fall Cheerleading, Head Coach 
Winter Cheerleading, 7th and 8th Grade Boys Basketball, 7th and 8th 
Grade Girls Basketball, Assistant Coach Winter Track 
B. JV Wrestling, JV Volleyball, Modified Girls Field Hockey, Modified 
Girls Volleyball, Modified Girls Basketball, Modified Swimming, 
Modified Wrestling, Modified Track, Modified Boys Soccer, Modified 
Girls Soccer, Modified Softball, Modified Tennis, Modified Cross 
Country, 9'" Grade Girls Basketball, 9'" Grade Boys Basketball, 7'" and 
8'"Grade Modified Football, 7'" Grade Modified Baseball, 8'" Grade 
Modified Baseball, 9'" Grade Baseball, Coach Winter Track. 
C. JV Football, Assistant Coach Boys and Girls Track, JV Baseball, 
Assistant Baseball Coach, Assistant Softball Coach, Assistant Coach 
Soccer, Head Coach Cross Country, Head Coach Tennis (Boys and 
Girls), Assistant Girls Track, JV Field Hockey, JV Girls Softball, JV 
Soccer, Assistant Coach Boys and Girls Spring Track, Bowling, and 
Golf . 
D. Assistant Coach Football, JV Boys Basketball, Assistant Coach 
Wrestling, Head Coach Soccer, Head Coach Baseball, Head Coach 
Swimming, Head Coach Girls Field Hockey, Head Coach Girls 
Volleyball, Head Coach Girls Softball, JV Girls Basketball. 
.- 
E. Head Coach Football, Head Coach Basketball Boys and Girls, Head 
Coach Wrestling, Head Coach Spring Track - (Boys and Girls) 
6.2.1 Coaching Salary 
A LEVEL 
B LEVEL 
C LEVEL 
D LEVEL 
E LEVEL 
I NTRAMURALS 
6.2.2 lntramurals 
A minimum intramural program shall consist of twenty-five (25) hours of planned 
activities. No teacher shall receive compensation for more than one intramural program 
in each sports season. 
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Section 7 - Special Assignment Salaw Schedule 
- 
2003104 -200445 -2005106 
DIR. EXTRA-CURRICULAR ACTIVITIES 
ATHLETIC BUSINESS MANAGER 
DRAMATICS ADVISOR 
YEARBOOK ADVISOR 
YEARBOOK BUSINESS MANAGER 
E.C.A. TREASURER 
LUNCH SUPERVISOR 
STUDENT COUNCIL 
NATIONAL HONOR SOCIETY 
CLASS ADVISOR (1 1,12) 
CLASS ADVISOR (1 0) 
CLASS ADVISOR (9) 
TUTORING - Hourly 
HOME GAMES1 AWAY GAMES 
DETENTION- PER SESSION 
TEACHER MENTOR COORDINATOR 
HIGH SCHOOL JAZZ BAND 
JR-SR JAZZ IMPROVISATION CLASS 
MARCHING BAND 
MUSICAL ORCHESTRA 
MUSICAL DIRECTOR 
CURRICULUM WRITING - Hourly 
CSE ANNUAL REVIEWS (summer) - Hourly 
SERVICE CLUB 
TEAM LEADER 
GRADE LEVEL COORDINATORS 
SADD ADVISOR 
CHORALIERS DIRECTOR 
AFTER SCHOOL ACTIVITIES PAID AT INTRAMU RUALPAY 
IEP WRITING (SUMMER) -Hourly 2 1 22 23 
SCHOOL REVIEW (REGENTS) - Hourly 31 32 33 
'E.C.A. Central Treasurer and Yearbook Advisor will also have one period per day to 
conduct business with students. 
Department Heads 
Athletic Director 
15 + PEOPLE 
10-14 PEOPLE 
6-9 PEOPLE 
1-5 PEOPLE 
Section 8 - Mileage Allowance 
Teachers shall be compensated at the current IRS allotment rate for using their own 
vehicle with advanced administrative approval for school related activities. 
Section 9 - In-Sewice Credit 
Each ten (10) hours of in-service instruction, whether in or out of the district, will be 
computed as a credit hour as defined in Section 3 above. 
In-service shall be defined as formal instruction andlor training. 
Section 10 
Teachers who are assigned and agree t o  teach a 6th class shall be compensated at a rate 
of 116th of their current salary. 
Teachers who are assigned and agree t o  teach three regents level classes in science will 
be compensated for 1125th of their salary for each period taught beyond their 25 student 
contact periods. 
Section 11 - Late Assignments 
11  .I When the Superintendent determines a major change in assignment is necessary, 
teachers will be compensated at the substitute per diem rate up  t o  five days for 
preparation for the change in assignment. 
11.2 Teachers requested t o  provide assistance t o  another teacher given a change in 
assignment shall be compensated in the manner described above. 
Article XXII 
Retirement 
Sect. 1 Any teacher eligible for retirement under the New York State Teachers' Retirement 
System who plans to retire at the end of the 2004,2005 or 2006 school year, has 
served at least five (5) years with the Dismch and notifies the Board of Education by 
February 15 of the year they plan to retire, shall be eligible to receive additional 
cornpensation as follows: 
Sect. 2 
2.1 Effective July 1,2003 and inclusive through June 30,2006: 
Any teacher who elects to retire under the provisions of Section 1 will receive 
payment as follows payable fifteen (15) days after the effective date of said retirement 
2.2 For each year of Hudson Falls teaching experience (up to 30 years), the retiree shall 
receive $500. 
2.3 Fully paid Health Insurance as defined in Article XVII, Section 1, at the rate of one 
(1) month for every four (4) days of accumulated sick leave if the individual is 
re&g at first elgibiliy. In the event that this is not the first year of eligibiliy, 
Section 5 of Article XXII will apply. 
The hospitalization benefit will commence so as to cause no interruption in Health 
Insurance coverage. 
Sect. 3 
3.1 Effective July 1,2003 and inclusive through June 30,2006, any teacher who, in 
their first year of elgibility, plans to relire at the end of the year, has served at least h e  
(5) years with the Dismct and notifies the Board of Education by February 15 of the 
year they plan to retire, shall be eh@e for compensation as follows: 
3.2 For each year of Hudson F d s  teading experience (up to 30 years), the retiree shall 
receive $500. 
3.3 Fully paid Health Insurance as dehned in Article XVII, Section 1, at the rate of one 
(1) month for every four (4) days of accumulated sick leave. 
The hospitalization benefit will commence so as to cause no interruption in Health 
Insurance coverage. 
Sect. 4 Effective July 1,2003: 
Any teacher who at age 55 elects to retire prior to the end of the school year (prior to 
the end of June) under the provisions of Section 1 will receive: 
1. $8,000; and 
2. Fully paid Health Insurance .as defined in h d e  XVII, Section 1, at the rate of one 
(1) month for every four (4) days of accumulated sick leave at the time of 
retirement 
The cash option will be paid within 15 days of retirement 
The hospitalization benefit will commence so as to cause no intemption in Health 
Insurance coverage. 
Sect.5 Any teacher who elects to  retire after the first year of eligibility will be provided 
with fully paid health insurance, as defined in Article XVII, Section I, at the 
rate of one (1) month for six (6) days of accumulated sick leave at the 
time of retirement. 
All teachers retiring from the District will be eligible to participate in state 
retirement incentives to the degree permitted by the law and the approval 
of the Superintendent and Board of Education. 
EXAMPLE: 
Teacher plans to retire June of 2004. ' Lmer to Board by Februaty 15 of 2004. Leaa 
cannot be withdrawn. Board will act and the deasion is final. 
Sect. 6 If a new conuact is not in effect by June 30,2006, the provisions of the contrach 
including this article, shall continue until agreement is reached. 
ARTICLE XXlll 
Summer School 
All summer school positions should be publicized by posting on teacher bulletin boards in 
all District schools by May 1. The Association will be officially notified the same day as 
the public announcement. Hudson Falls teachers will be given first preference for 
summer school teaching positions upon application. Teachers who have applied for such 
positions will be notified within thirty (30) days of the action taken regarding their 
applications. 
ARTICLE XXlV 
Section 1 
There will be no reprisals of any kind taken by reason of his membership in the unit or 
participation in its activities. 
Section 2 
The Association will be provided with the copies of the contract sufficient for the number 
of teachers in the bargaining unit plus twenty (20) working copies for use by the 
Association. The District shall provide all newly employed teachers a copy of this 
Agreement no later than their first day of employment. 
Section 3 
The Association will have the right t o  use school buildings, without cost, at reasonable 
times for meetings. The Principal of the building in question shall be consulted as to  
availability of space. 
Section 4 
The provisions of this Agreement shall not be applied in an arbitrary or capricious 
manner, nor shall these provisions be applied so as t o  discriminate directly or indirectly 
against any member of this unit because of race, creed, religion, color, national origin, 
sex, age or marital status. 
Section 5 
No teacher will be assigned a student teacher without the expressed consent of the 
teacher involved. 
Section 6 
Teachers will not use classroom time to discuss Association business. 
Section 7 
Teachers employed by the Hudson Falls Central School District, who reside outside the 
boundaries of the district, and have children, shall be permitted t o  have their children 
attend school in Hudson Falls on a tuition-free basis. 
Section 8 
The daily workload of the Association President will permit a daily scheduled period for 
the purpose of discussing matters of concern with the Superintendent of Schools. It is 
understood that such time will not interfere with the President's teaching responsibilities. 
The daily workload of the Association Grievance Chairperson will permit a daily 
scheduled period for the purpose of contract related conferences with the Superintendent 
or for contract related activities. It is understood that such time will not interfere with 
the Grievance Chairperson's teaching responsibilities. 
Section 10 
Any supervision or alteration of any of the terms and/or conditions contained in this 
agreement (contract) between the Superintendent of Schools representing the Board of 
Education of Hudson Falls Central School District and the Hudson Falls Teachers 
Association must be voluntarily experimental and are not t o  exceed one (1) year. These 
changes must be agreed t o  in writing by both the Superintendent of the Hudson Falls 
Central School District and the President of the Hudson Falls Teachers Association. 
Section 11 
All Memoranda of Understanding are subject t o  Article Ill of the 1988-1 991 agreement 
between the Superintendent of Schools and the Hudson Falls Teachers Association. 
The provisions of this Agreement become effective on the first day of July 2003 and 
shall continue and remain in full force and effect until the last day of June 2006. 
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals, the 
day and year first above written. 
BOARD OF EDUCATION OF THE 
HUDSON FALLS CENTRAL SCHOOL DISTRICT 
HUDSON FALLS TEACHERS ASSOCIATION 
(Included will be the two letter, dated August 29, 1994 f iom John G. Zeis, Ph.D. to Mr. 
Gregory Illenberg and letter dated September 20, 1994 in response to letter by  John G. Zeis 
from Gregory Illenberg.) 

August 29, 1994 
Mr. Gregory Illenberg 
General Aids and Services Team 
New York State Education Department 
Room 507 West Wing 
Education Building 
Albany, New York 12234 
Dear Mr. Illenberg: 
I thank you for meeting with representatives of the Hudson 
Falls Central School District and seek written .confirmation 
of the report submitted by Mr. Coughlin. 
Upon his return, Mr. Coughlin indicated the following: 
If students attend school for f day, it is 
counted as f day for attendance purposes. 
If a district takes f day for a Superinten- 
dent's Conference Day, it is counted as a 
full day for attendance purposes. 
Using the above scenario, if we were to dismiss 
after a half day and use the afternoon session . 
as a Superintendent's Conference Day, we would 
be credited with one and one-half days for 
attendance purposes. 
- - 
Asswing that the above is accurate, I would appreciate 
your confirmation in order to assure my Board that we 
are in compliance with the Arthur Walton memo of 
February, 1994,. 
Very truly yours, 
.- 
'$14 ohn G. p j  z is, P~.D. 
cc: C. Evans 
R. Dingman / 
HE STATE EDUCATION MPARTMENT/ 
\ S S O C U l E ~ K ) a C B I I R h L S B N e E t  
;- ' .\ .. 
- . . :  8 [SP] 
mIDmm- 
f OF WE STATE OF NEW YORK / ALBANY N.Y. 12234 
itnerd Aids and Services Ttam, 507W, EB, Albany, New York 12234 
518) 474-5585 
September 20,1994 
)r. John G. Zeis 
lupcrintendent 
Iudson Falls Central School District 
5 Notrt Dame Street 
ludson Falls, NY 12839 
)ear Dr. Zeis: 
This is in response to your letter of August 29, 1994. 
The Commissioner allows up to three days during the school year for superintendent's 
onfercnce days. Up to four days may be used for the 1994-95 school year provided that 
t least two of those days are dedicated to providing staff development related to 
nplementation of the Compact. 
One superintendent's conference day may be split into two halfdays. Using the 
ituation described in your letter, you could bring in students for a half day and count them 
3r a full day of attendance if you then had a halfday superintendent's conference day in 
he afternoon. You could repeat this on another day and count the two halfday conferences 
s one day toward the three (or four) allowed. 
If you have further questions, you can contact me at the above number. 
Sincerely, A .  
Gregory J. IUenberg, Coor tor -
Educational Aid Services 


